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Ema‘!T ]ni.lm."nm EI".:\ elopment Bank of India Pension Rl:ﬂ"uldf.ll;]n*.1 2002

HEDD No. 19515 [‘)ﬁta[’f—ﬂ'en [E} = In exercise of the powers conferred b J} Su‘a seclion (1 of Section 52 of
the Small Industrics Development Bank of India Act, 1989 (39 of 1989) and in supersession of the Small
l Indusiries Devalopment Bank of India Pension Regulations, 1993 except as respect things dore or omitted to

b done before such supersession, the Board of Directors of Small Industrics Dovelopment Bank of India

héreiy makes the following Regulations:

CHAPTER - |

PRELIMINARY

1. Short title and cummencement

i} These regu!an{ms may be caJ!ed the Smali [ﬂdustnes DeveluF ent 2znk of India
Pepsmn Regmanﬂns 200? i3 : . e s, ke

i) They shall come rntc) force on the date of their pubi:mtlon in the Offic: aJ Gazette.

2. Defmtmns
In these Regurations, unless the context Dtherwi_se requires :

1) ‘Act’ means the Small Industries Development Bank of India Act, 1989 (39 of
1989) ; :

2) ‘Actuary’ shall have the meanmg assigned to it in clause [1] of section 2 of the
Inaur&nce Act, 1938 (4 of 1938) ;

3) ‘Average Emoluments' means the average of pay drawn by an employee during
the last 10 months of his service :

4) ‘'Board’ means the Board of Directors of the.SmaIJ Industries Bank constituted
under the Act ;

5) ‘Competent Authority’ shall have the same meaning as in the SIDBI Staff
Regulations, 2001;

6) ‘Date of retirement’ means the date on which an emplcyce attains the age of
superannuation or he is retired by the Small Industries Bank or the.date on which

the employee vcluntarfly retires;

7) Ern;;ulr:ryee means any person employed in the service of the Small Industries
Bank on full time work or on part-time work exceeding thirteen hours per week and
tiAm o~ mepee

who opts and is governed by these regulations, but shall not include o prrse
employed either on contract basis or on daily wages: -
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8)

10)

11)

12)

13)

14)

13)

16)

17)

‘Family’ means: e TR A ' 2
Wife in the case of male employée and husband in the case of femal
_employee provided the marrniage took place before retirerr‘enl of thg'I
~ employee; = 1
b) Son who has not attained the age of twenty-five year_s and unmarried
daughter who has not attained the age of twenty-five years, including son o
daughter adopted legally before retirement, but shall not include son o
daughter adopted after retirement; however a posthumous child is entitied fo

the grant of family pension.

a)

'Fund’ means the Small Industries Development Bank of India Pension Fumj
constituted under Regulation 6 ; ”

Pay includes :-

a) Substantive pay.

b) Officiating pay. : rs i i
c) Special pay. : e s S A ¥ S ’
d) Personal pay. : £ 3 _

e) Special personal pay
f) deamess allowance component up to 1148 pomls (GPI 1960-100) in respect ¢

employees who are on the Small Industries Bank's roll as on November 1

1993 kT (R
g) any Dti‘*er Emoluments whlch may be classified as pay by the Enard of thi

Small Industries Bank;

‘Provident Fund’ means the Small Industries Development Bank of° Ind

Employees’ Provident Fund created under Regulation 3 of the Small Industrie
Development Bank of India Employees' Provident Fund Regulations, 1990 ;

Subject 0 other conditions in these Regulations, ‘Qualifying Service’ mear
service rendered while on duty or otherwise which shall be taken into account

the purpose of pension under these Regulations;

‘Retirement’ means retirement in terms of Regulation 21 of the Staff Regulatior
and other instructions issued by the Bank under Settlements/Awards;

‘Small Industries Bank’ means Small Industries Development Bank of Inc
established under the Act ;

'Staff Regulations’ means the Small industries Development Bank of India (Stz’
Regulations, 2001 ;

Trust’ means the trust of Small Industries Developrient Bank of India Pensiﬁl
Fund constituted under sub-regulation (1) of Regulatic1 6 ; . i

'Trustee' means the trustee of the Smali Industries )eve!crpment Bank of Ir.
Pension Fund constituted under Regulation 6 ;

mm



2

[wml—Ts4] . __.ﬁ_d__._.__ ST T TS ;. STETAET o
(fy the eadditiona! annua! contribution made by the Small Industries Bank in
accerdance with the provisions contained in Regulation 12 of these Regulations;
{g) anyincome from investment cf the amount credited to the Fund; and

9.

the amount consisting of contributions of the Small Industries Bank alongwith
interest refunded by the family of any deceased emplovee.

EBoard of Trustees

(1) The Board of Trustees shall consist of such number of persons not less than three

10.

11.

(1)

and not more than nine, as may be determined by the Board to be appointed by
the Small Indusiries Bank.

The power to appoint the trustees shall vest with the Small Industries Bank and all
such appointments shall be made in writing.

The Small Industries Bank shaill nominate one of these trustees to be the
Chairman of the Board of Trustees. The Small industries Bank shall also
nominate a trustee to be an alternate Chairman who shali act as Chairman in the

absence of the Chairman.

Trustoee to carry out the directions of the Small Industries Bank

The trustees shall comply with all such directions as may be given by the Small
~ductti== Rank for the proper functioning of the Fund.

Bouss Oi Accounizs of the Fund

The accounts of the Fund shall contain the particulars of all financial transactions
relating to the Fund in such form as may be specified by the Small Industries

Bank.

VWithin one hundred and eighty days from the close of zach financial year, the
Soard of Trustees shall prepare a financizl statement of the trust indicating therein
the general account of assets and liabilities of the trust and forward a copy of the

same to the Small Industries Bank.

The accounts of the Fund shall be audited in accordance with the provisions of
section 30 of the Act. '



24

13.

14.

15,

12.
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Actuarlal lnvest!qatmn of the Fund

The Small Industries Bank shai! cause an investigation to be made by an Actuary
into the financial condition of the Fund every financial year on the 31st day of
March and make such additional annual contributions to the Fund as may be
reqguired to secure payment of the benefits under these Regulations :

Provided that the Small Industries Bank shall cause an investigation to be made

by an Actuary into the financial condition of the Fund, as on the 31st day of March
immediately following the financial year in which the Fund is constituted.

Investment of the Fund %

All monies contributed to the Fund or received or accruing after the constitution of
the Fund by way of interest or otherwise to the Fund may be deposited in a Post
Office Savings Bank Account in India or in a Current Account with any schedulec
bank or utilised in accardance with the provisions of the Indian Trust Act, 1882 (2

of 1882).

Payrment out of the Fund

The payment of benefits by the Trust shall be administered for grant of pensionary
benefits to the employees of the Small Industries Bank or the family pension to
the families of the deceased employees of the Small Industries Bank.

CHAPTER-IV

GENERAL CONDITIONS

Pension subject to future good conduct

1) a) Future good conduct shall be an implied condition for every grant of ppnmcr

and its continuance under these Regulations.

b) The competent authority may, by order in writing, withhold or withdraw a
pension or a part thereof, whether permanently or for a specified period, if the
pensicner is convicted of a serious crime or is found gquilty of grave
misconduct. Provided that where a part of pension is withheld or withdrawn,
the amount of pension drawn by a pensioner shall not be less than Rs. 375/-
per mensem in the case of full-time employee, and pr portionate amount
thereof in relation to rate of wages applicable m ite“Case of a part-time

employee. 5
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2)

3)

4)

9)

16.

Where a pensmner is convicted of a serious crime by a court of law, action unde,
sub-regulation (1) shall be taken in the light of the judgement of the court relating

to such mnvictinn

In a case nc:t falhng under sub-regulation (2), if the competent authority conside

P, e e

that the pensioner is prima facie guilty of grave misconduct, it shall before passi
an order under sub-regulation (1);

.
L]

a) serve upon the pensioner a nctice specifying the action proposed to be teken
against him and the ground on which it is proposed to be taken and caliing
upon him to submit within fifteen days of the receipi of the notice or such
further time not exceeding fifteen days as may be allowed by the competent

and

b) take into consideration the representation, if any, submitted by the pensioner
under clause (a).

Where the authority competent to pass an order under sub-regulation (1} is the
Chairman, Board shall be consuited and where such authority is other than the
Chairman, the Chairman shall be consulted before the order is passed.

An appeal against an order under sub-regulation (1) if passed by: the Chairman,
shall lie to the Board and if passed by any authority other than the Chairman, shzll
lie to the Chairman, who shall, in consultation with the Board, pass such crders on

the appeal as he deems fit.

Right of the Small Industries Bank to withhold or withdraw pension

The competent authority may withhold or withdraw a pension or a part thereof,
whether permanently or for a specified period, and order racovery from a pension
of the whole or part of any pecuniary loss caused to the Small Industries Ban: 2r &
in any departmenta! or judicial proceedings, the pensicner is found guilty of 2rawe
misconduct or negligence during the pericd of his service inciuding o 1o

rendered upon re-employment after retirement, provided that the Board =bh= b+

consulted before any fina! orders are passed. Provided furifher thai ; -
not be so withheld or withdrawn on account of any d_,ﬁ.-.'-.-. Grinl ou i
proceedings, instituted after the employee retires in réspect of & cause o 3y

which arose or in respect of an event which look place mors lhal.
before such institution.

Where the competent authority orders recovery of pecuniary !css from ponsn,
the recovery shall not ordinarily be made at a rate exceeding one-third .. the
pension admissible on the date of retirement of the employee provided that where
a part of pension is withheld or withdrawn, the amount of pension drawn by a
pensioner shall not be less than Rs. 375/- per mensem in the case of a full-ime
employee and proportionate amount thereof in relation to rate of wages applicable

in the case of a part-time employee.
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18.

19.

20.

o (r} Fm emp!r:r}fee who has retired on attammg the age of supenannuaﬂon or o*hﬂnw:c

‘and against whom any departmental or judicial proceedings  are instituted or

where departmenial proceedings-are pending, a provisional. pension equal to ths
maximum pension which would have been admissible to him would be allowet

. subject o adjustment ‘against final tetirement benefits sanctioned to him up

conclusion of the proceedings but no recovery shall be made where the p;m
finally sanctioned is less than the provisional pension or the pcnsmn is rec*urf

withheld etc. permanent’y or fora Spemhed period.

1n such cases, the gratuity will not be paid to such an empmyea unitil th

conclusion of the proceedings against him. The gratuity will be paid to him ¢

el

conclusion of the proceedings subject to demsmn of the prcrce edings or ar:
recoveries to be effecter:j from the employee. -

Notwithstanding anything contained in Regulation 39 of these Regulations,
employee against whom- departmental or judicial prnceedangs referred t
Regulation 16 have been instituted before the date of his retirement or agains!
whom such proceedings are instituted after the date of his retirement as the cas:
may be, shall be eligible to commute a portion of. his  provisionai pensici

-~

.- duthur:sed under Regulatlon 1? during the pendency of such prDCEEdIF:QS

Commercial Employment on Retirement

If a pensioner takes up any commercial employment without the prior permissic

of the Small Industries Bank under Regulation 34 of Staff Regulations or commi!
a breach of any conditions, subject to which permission to take up any commerci:
employment has been granted to him, it shall be competent for the Sme
Industries Bank to declare afier taking into consideration all releva:

circumstances by order in writing and for reasons to be recorded therein that I

shall not be entitled to whole or such part of the pension and for such period =
may be specified in the order, provided that no order shall be made without g
the pensioner or employee an opporiunity of showing case against suc

declaration.
CHAPTER - V

QUALIFYING SERVICE

Commencement of Qualifying Service

Subject to the provisions of these Regulations, qualifying service of an empioye.
shall commence from the date he takes charge of the post to which he is fir
appointed either substantively or in an officiating or temporary capacity provided
that officiating or temporary service is followed without interruption by substantiv’
appointment in the same or another post.



22.

23.

24,

If the penod of senfu:a ufan-emplcyee mc:luclss broken period :::f serwr:.e r.:rf less
then one year, ﬁ:en if such broken period is more than six months, it shall be
treated as one ‘fear an if sur;h broken period is less than six months it shall be

.ignored. L

Counting of service on probation

Service on probation against a post, if foliowed by confirmation in the same or
another past shan quahfy

.
.|,

: .Countn g nf milltaw_gruice .

An emplayee who has rencered military service before appoiniment in the Small
Industries Bank may opt either :

to continue to draw the military pension, in which case hls former military service
shall not count as qualifying service, or

to --.:ease-:tc:- “draw his ..penmon'and.-fefund the . pension already drawn on

re-employment and the value received for the commutation of a part of military
pension and count military service as a qualifying service, pmvided that :

i) the pensmn drawn prior to the date of appomtment in the Small Industries

+ Bank shall not be required to be refunded;

i) the element of pension which was ignored for fixation of pay shall be refunded
b}-’ him. ! . 5

Counting of period spent on leave :

All leave during service for which leave salary is payable ahd all extraordinary
leave granted on medical cerlificate shali count as qualifying service, unless
otherwise cecided. '

Provided that in the case of extra-ordinary leave other than extra-ordinary leave
granted on medical cedificate, the competent authority may, at the time of
granting such leave, allow the period of that leave to count as qualifying service if
such leave is granied 1o an employee : j

1} due fo his inability to join or re-join duty on account of civil commotion, or

i) for pursuing higher studies approved by Small Industries Bank.

Period spent on {raining

Period spenlt by an employee on training in the Small Industries Bank immediately
before zppointment shall not! count as qualifying service, unless specified to the
conliary, at the time of such appointment.
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: Period crf auspensmn

29,

“Period of "suspensic::n of .an employéé ‘pending inquiry shall count for qualifying

service where on conclusion of such inquiry, he has been fully emneratr;d and in
other cases, the period of suspension shall not count unless .the authority
competent to pass the order expressly declares that it sharl count as qualifying

senvice.

Forfeiture of service on resignation or dismissal or termination

Resignation or dismissal or termination of an employee from the service shall
entail forfeiture of his past sewrce and consequently shall not qualify for pension

payment. 5 N

Period of deputation to foreign service

“An empfﬂ}fee deputcd on foreign sérvice to the Umted Nations or any ot. =l

foreign body or organisation may at h]S optmn -

pay the pension contributions in respect of his foreign service am:l count such

service as qualifying service under these’ Reguiatrons or

; vali of the retirement beneFt admusmble under the rules Df the foreign emplﬂyer

and not count such service as qualifying for pension under these Regulations,
provided that where an employee opts for clause (ii), the pension contributions, if
any, paid by the employee shall be refunded to him.

LY

Period of deputation to an organisation in India

Period of deputation of an employee to another organisation in India will count as
qualifving service provided the organisation or the employee pays the pensions
contributions to the Small Industries Bank.

Fieriod of deputation in the Small Industries Bank

Previous service of an employee on deputation to Small Industries Bank from
another DFE:&I'IiEHtjDI'I, who is later absorbed in the Small Industries Bank's service
v count as qualifying service, if the employee pays to the Small Industries Bank
amount of retirement benefits drawn by him from his previous employer
tugetier with six per cent simple interest per annum upto the date of payment.
Provided that if an employee has not been paid any pensionary benefit for his
previous service, he may count such service for the purpose of pension by paying
an amount calculated with reference to commutation tables and interest thereon
a5 faid down in these regulations.
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31.

a)

b)

32.

‘1)

Loave Preparatory to Retirement

- __,_ _-q_:;— =

Leave Preparalury to retnrement shall not count as qualifying service and pen5=un
shall not be payable during leave preparatory to retirement. Employees will have
the choice as under :

either to er&cash the entire period of accumulated Leave Preparatory to
Retirement and draw pension from the first of the month following the date of
superannuation itself (as Leave Preparatory to Retirement commences from the

, beginning of that month), or

to avail of Leave Prep'aratcw to Retirement for completed months and encash the
broken period of Leave Preparatory to Retirement of less than a month so as to

draw pension from the first of the succeeding menth.

~_Addition to qualifying service in special ci stances

At the discretion of the Small Industries Bank, an employee shall be eligible to add

to his service qualifying for superannuation pension (but not for any other class of

- pension) the actual period not exceeding one-fourth of the length of his service or
the actual period by which his age at the time of recruitment exceeded twenty-five
_-years or a perlud of five years, whlchever is !ess lf the SEWiDE or ﬂnst to whlf:h the”

"_"'"Er'ﬂplnyee is appointed is one -

- 2)

a) for which post-graduate research, or specialist qualification or experience in
scientific, technological or professional fields, is essential; and

b) to which candidates of more than fwenty five years of age are normally
recruited. . e , & 5

Provided that this concession shall not be admissible to an employeé& unless his
actual qualifying service at the time he quits the Small Industries Bank s service is

not less than ten years.

Exglﬁnaﬂgn
This concession shall not be available to an employee recruited in the Small
Industries Bank at more than twenty-five years of age merely on the basis of
relaxation of age. A

An employee, who is recruited at an age so that with reference to his normal age
of superannuation he would not be rendering a minimum of 10 years of service so
as to become eligible to pension, will not be entitled to pension and instead will be
governed by the Contributory Provident Fund rules.
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CHAPITER VI -i555
CLASSES OF PENSIONAND - -
CONDITIONS GOVERNING G RANT THEREOQOF
33. Supernnnuation Pension
Supera annuation Pension shall be granted to an employee who has retirec on his
attaining the age of superannuzation. Provided thal pension shall not be pzyatle
during leave prepar*tery to retirement. E
34 Prems!ure Retirement - Pension

1) Premature retirement - Pension shall be granted to an employee who is refired by
the Small Industries Bank or who'voluntarily retires in accordance with Regula*m..
21 cfthe Staff Regu*atlons -

2) The quainfymg -service - of an - employee - vnluntanly -retiring - pursuant
sub-regulation (3) or (4) of Regulation 21 of Siaff Regulations, shall be increasec
by a period not exceeding five years.- So, however, that the tatal qualifying service

" “of such employes shall not in any case exoeed 33 years and does not take him
beyond the date of superannuation. -’

3) The Fension of an employee retiring pursuan't to sub-regulation (1) of Regulalion
21 of Staff Regulations shall be based on the average emoluments as defined
‘under sub-regulations (2) of Regulation 3 of these Regulations and the increase
not exceeding five years in his qualifying service shall not entitle him to any
notionnl fixation of pay for the purpose of calculating his Pension.

4) No Pension shali be payable during Leave Preparatlory to Retirament.

353. Invalid Pension

1) Invaiid pension may be granted, if an employee retires from the service on
account of any bodily or mental infirmity which permanzntiy incapaciiates the
employee for the service,

2) An employee applyving for an invalid pension shall submit a medical certificate o
incapacity from the Small Indusirias Bank's Medical Officer.

3) Where the Small Industries Bank's Medical Officer has deciarad the emgloyac i

for further service of less laborious character than that which hs had bean doi
he shall, provided he is willing to be so employed, be employed on lower post an?
if there is no means of employing him even on a lower post, he may be admiited
to invalid pension. : & '
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1) An amphyﬂ* r:‘ the Emall Industries Bank who is dismissed of terminated from
service shall fGI"EEI* his pension. Provided that the authority competent to dismiss
or terminale him from service may, if the case is deserving of special
consideration, sanclion & compassionate allowance not exueedmg two-third of

pension whmh would have been otherwise admissible to him.

2) A compasmonate aflowance sanctioned under the proviso to sub-regulation (1)
shall not be less than the amount cf Rs. 375/- per mensem in the case of full-time
employee and proportionate amount thereof in relation o rate of wages applicable
in the case of a pari-time employes.

37. . Rate of pension

The rate of basic pension will be fifty percent of the average emoluments subject
to a minimum of Rs. 375/- per mensum in the case of a full-time employee and
proportionate amount thereof in relation to rate of wages applicable in the case of -
a part-time employee. Service of thirty-three years will qualify for the full pension. .
In the case of an employee who has put in less than 33 years of service, pension
will be payable on prcportn::nate basls for the number nf yaars of quanfymg '

.asemce*:_ S i L s B0 :

- B T e -

38. &amess relief on pension

Dearness relief will be grantéd at such rates as mzay be determined by the Small
Industries Bank from time to time. Dearness relisf will be allowed on the full basic

pension even after commutation. -

- 3%, Commutation | )

A pensioner may commute for a lump-sum payment, a fraction upto maximurn of
cne-third of the pension admissible to him. Sich a pensioner will be entitled to
the pension upto two-third poriion of the admissible pension. Commuted portion
of the pensicn will be restored afier a period of fifteen years from the date of
commutation. The meithod of commutation shall be in accordance with the table
enciosed hereto. Il commutation is sought after one year of the dale of
rptirem 2n!, il will be granted only after medical examination, by the Medical Cfficer
gi the Small Industtes Bank.
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41.
1)

2)

Payment cf pension to empfoyees who retired on or after 2nd Apr}l 199{} and
before 1st November 1993

Empioyees who have retired from the Small Industries Bank's service on or after
2nd April 1990 and before 1st November 1993, shall be eligible for pension from
1st November 1983, or after expiry of leave preparatory to retirement subject to
Regulation 31. The payment of pension shall be subject to their refunding Small
industries Bank's contribution to Provident. Fund including interest received by

them from the Small Industries Bank, together with simple interest at the rate of

six percent per annum from the date of withdrawal till the date of repayment.
Such employees will be permitted to commute their pension with effect from 1st
November 1003, after due medical examination by the District Medical
Board/Bank's Medical Officer. The Medical Board/Bank's Medical Officer will
certify the health of the official and will indicate its/his opinion regarding weightage
to be applied to the age of the official. The commutation value thereafter be
calculated with reference to weighted age indicated by the Medical Board/Bank's
Medical Qfficer. The facility of commutation will not be admissible to the family of
the employees who retire or die between 2nd April 1990 and the last date for

exerc:se of CIDtIGI"‘I to come over the pension scheme.

Famllv Pensmn .

Without prejudme to the provision contamed in sub- ragulatmn {3) where an
employee dies -

a) after completion of one year of continuous service; or

b) before completion of one year of continuous service provided the deceased
employee concerned immediately prior to his appointment to the service or
post was examined by the Medical Officer of the Small Indusmes Bank and

declared fit for Employment or :

c) after retirement from service and was on the date of death in recéipt of a
pension, or compassionaie allowance, the family of the deceased shall be

entitled to Family Pension.

Explanation
The expression ‘one year of -continuous service’ wherever it occurs in this

Regulation shall be construed to include 'less than one year of continuous service’

referred to in clause (b).

The amount of family pension shall be fixed at monthly rates and be expressed in
whole rupees and where the family pension contains a fraction of a rupee, it shall

be rounded off to the next higher rupee;

Provided that in no case a family pension in excess of the maximum prescribed
under sub-regulation (5) shall be allowed.
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3)  Where at, the t:ma of daath the employee has completed 7 years of ‘continuous
service, family pension may be paid at 50% of the pay last drawn or twice the
ordinary rate of family pension, whichever is less, provided the employee was not
covered by the Workmen's Compensation Act, 1523 (8 of 1923). In case the
employee was covered by the Act, the family pension should be 50% of the pay
last drawn or 1-1/2 times of ordinary rate of family pension whichever is less. The
pension at this higher rate is payable for a period of 7 years or till the deceased
employee would have attained the age of 65 years had he survived, whichever is

. earlier.

4) In the event of death after retirement, the family pension at twice the ordinary rate
of family pension or @ 50% of the pay last drawn, whnchever is less, shall be
payable from the date following the date of death for a period of 7 years or till the
deceased employee would have attained the age of 65 years, whichever is earlier
provided that the amount of enhanced family pension as above shall not exceed
the normal pension admissible on retirement. i 5 : i S

5) The ordinary rate of family pension will be as under:

a) In respect of employees who retired prior to November 01, 1993 =
.. Payrange . .| Rate of family pension par-mansem .....
upto Rs. 1500/- 3'0% Df pay, subject to a m:nlrm._l_m of Rs. 375/- ;::- m :
Rs. 1501/- to Rs. 3000/~ | 20% of pay, subject to a minimum of Rs. 450/- p.m.
Above Rs. 3000/- 15% of pay, subject to a minimum of Rs. 600/- p.m.
i - | and maximum of Rs. 1250/- p.m.

b) Ir! respect of employees retiring on or after November 01, 1993

. Payrange | Rateof family pension per mensem

uptc:- Rs. 2870/- 30% of pay, subject to a minimum of Rs. 720/- p.m. |

Rs. 2871/- to Rs. 5740/~ | 20% of pay, subject to a minimum of Rs. 860/- p.m.

Above Rs. 5740/- 15% of pay, subject to a minimum of Rs. 1150/-
| . p.m. and maximum of Rs. 2400/- p.m.

Explanation
In the case of a part-time employee, the minimum and maximum amounts of

family pension shall be in proportion to the rate of wages applicable.

6) The period for which family pension is payable shall be as follows :

a) in the case of a widow or widower, upto the date of death or remarriage,
whichever is earlier.

b) in the case of a son, until he starts earning or he attains the age of twenty five
years, whichever is earlier, and !
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7)

B}.

9)

10)

4:'}.“ in the case of an unmarried daughter, until she starts earning or she attains
! the age of twenty five years or until she gets married, whmhewr is earliest.

'F‘mwdeﬂ that if the son or daughter of an employee is suffering fmm any disorder

or disability of mind or is physically crippled or disabled so as to render him or her
unable to earn a living, the family pension shall be payable to" such son or
daughter for life in accordance with the instructions as may be issued in this

regard by the Small Industries Bank.

a) The family pension shall not be payable to more than one member of the
family at the same time.

b) If a deceased employee or pensioner leaves behind a widow or widower, the
family pension shall become payable to the widow or widower, farlmg which to

the el4g|ble child.

c) If sons or unmarried daughters are alive, unrarried daughters shall not i
eligible for family pension unless the sons attain the age of 25 years or start
earning and theret:q.-r become ineligible for the grant of fam'ly pension.

e

Where a deceased émployee or pensioner leaves behind more children than one,

- the eldest eligible child shall be entitled to the family pension for the period -
‘mentioned in clause (b) or clause (c) of sub-regulation (8) of this Regulation, as

the case may be, and after the expiry of that penod the next ch:ld shail become

' EHQJble for the grant of famliy pensran

Where family pensmn is granted under this Regulat:on to minor, it shall be
payable to the guardian on behalf of the minor. 3

-

In case both wife and husband are employees of the' Small Industries Bank and
are governed by the provisions of these ,Regulations and one of them dies while |
service or after retirement, the family pension in respect of the deceased shall
become payable to the surviving husband or wife and in the event of his or her
death, the surviving child or children shall be granted the two family pensions in
respect of the deceased parents subject to the'limits as may be specii IEd by the
Small Industries Bank. . -

B B, NIMBALKAR, Chairman and Managing Direcior
[ADNVT-TIAV 1 39/2002-Exty. |
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"'-QOMMUT;&TEON TABLE

: “mmutatmn -*-:-:l::t:mmﬂtatiﬁnft; !
| N lte expressed valug expr9352d
thd mbe numbero as number of !

o ars purchase Siteherb
A7 19.28 40 1587 | 9.15
18 19,20 41 15.64 64 882 |
19 19.11 42 15.40 65 850 % ]
20 |« 19.01 43 15.15 SO > >R 8.17 |
21 18.91 44 14.90 67 | 785
22 18.81 45 14.64 68 | 7.53 '
23 18.70 46 14.37 69 729 |
24 18.50 47 14.10 70 6.91 |
25 18.47 48 13.82 71 6.60 '
26 18.34 49 13.54 72 6.30 l
27 18.21 50 13.25 73 6.01 |
28 | 18.07 51 12.95 74 | &72 |
729 17.93 52 12.66 75 5.44 |
- 30 17.78 53 1235 e BT
- 31 17.62 _ 54. 12.05 7 4.90
3z 17.46 55 1373 78 4.65
33 17.29 56 11.42 79 4.40 |
34 1711 57 1110 | 80 | 447 - |
35 16.92 58 1048 81 3.94 !
36 16.72 59 10.46 82 L Bife |
37 _16.52 60 B b I 83 | 352
38 16.31 61 9.81 84 3.32
39 16.09 | 62 9.48 | 85 gid




