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Corrigendum — QJI FREE
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TENDER FOR PREMISES AND FACILITY MANAGEMENT SERVICES CONTRACT FOR SIDBI'S
OFFICE BUILDING AT BKC AND OTHER OFFICES IN MUMBA

The query raised in the pre-bid meeting held on 16.12.2020 are clarified
as below. Interested bidders are advised to take a note of the same and submit
the signed copy of this corrigendum along with the bid.

In Tender Document Part Il ~ Technical Bid - SI. No. 4 - Page No. 31,
Office Boys to be read as Housekeeping Staff and at Annexure - C - Page No.
35, Under List, Type of Manpower and Wages - in the Table - 3 Row - Office
Boys to be read as Housekeeping Staff.

In Part Il = Financial Bid, under Break-up of Man Power - Technical / Non-
Technical Man Power —-Sl. No. 9 - Office Boys to be read as Housekeeping Staff.

Further in Part Il - Financial Bid, calculation of Bonus has been revised
as under :
S.No. | Query Clariflcation
1. Bonus to be considered at|{Bonus @ 8.33% on Minimum

8.33% of Basic and DA and | Wages [MW] or ¥7000/- whichever
should not be capped at% 7000/- | is higher.

Seal & Sign of Authorised Signatory of SIDBI
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TENDER FOR PREMISES AND FACILITY MANAGEMENT SERVICES CONTRACT FOR SIDSI'S  OFFICE BUILDING AT
BKC and other Offices in MUMBAJ
ST I PR @l / (PART Il Financial Bi

Break-up of Man Power - Technical / Non Technical Man Power
Sr.No. Type of man power No. Category
1 Supervisar (Civil) 1 Highly Skilled
2 Supervisor (Electrical) 1 Highty Skilled
3 Wireman {24 X 7) 3 Skilled
4 Carpenter 1 Skilled
5 Plumber 1 Skilled
6 BMS Operator 1 Skilled
7 Housekeeping Supervisor 1 Skilled
8 Lift Boy 1 Semi-Skilled
9 Housekeeping Staff 2 Semi-Skilled
10 Janitor [Rest room cleaners] 9 Unskilled
11 Water Boys / Water Women [ Unskilled
12 Cleaning Contract Staff 9 Unskilled
13 SIDB!, MIDC [ELSC & SARB] at Andheri 4 Unskilled
B Total 40

Note :

The above requirement of man power is based on the present scope of work and Bank reserves the right to

increase / decrease man power as may be deemed fit based on future requirement / change in scope of work.
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Signature of Authorised Signatory along with Seal

Date: ]

Place:
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